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Ferny Hills State School
School-led review executive summary

Schools are identified to participate in a school-led review following extensive data and
context conversations. As part of the school-led review process, schools undertake
activities to evaluate the current state of their students’ learning and wellbeing. This
evaluation is then validated by Reviews and School Improvement (RSI) through
community consultation.

Key affirmations

Families, staff, students and leaders praise the positive
school culture that creates a ‘sense of community’ and
‘welcoming family environment’, describing these as
key strengths of the school.

Local community representatives and parents describe
the school as ‘well-led, well respected and consisting of
a united team of supportive staff’. Parents highlight the
expertise of staff in supporting their child academically,
socially, and emotionally. The 2024 School Opinion
Survey (S0S) shows 95.7% of parents agree with the
statement, ‘Teachers at this school are interested in my
child’s wellbeing’. Students emphasise ‘teachers are
really supportive’. Leaders and staff value how effective
teaching practices and targeted supports, combined
with ongoing facility upgrades contribute to making
learning environments inclusive and welcoming.

Acknowledgement of Country

We would to like to acknowledge the Turrbal and Yuggera peoples, who are the
Traditional Owners of this land, on which we live on, play on and learn on.

We respect and thank the Elders, past, present and emerging for passing on languages,
traditions and culture, and for their continuous care of the land that we call home.

We must always remember that under the buildings and roads, the land, the sky, the sea
and waterways were, and always will be Turrbal and Yuggera land.

About the school

Education region Metropolitan North Region

Staff emphasise high levels of collaboration and care
within teams and across the school, and remark on
colleagues’ and leaders’ personal and professional
support.

Year levels Prep to Year 6
Enrolment 440

Aboriginal students and Torres Strait Islander 19%

students Leaders promote, ‘we are all learners here’. Staff
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agreement with the statement, ‘Staff are well supported
at this school’ (93.5%). Leaders and teachers refer to
embedded collaborative practices, such as termly
planning days, weekly cohort meetings and moderation
sessions. Leaders speak of how the culture of trust and
respect strengthens staff retention and enhances a
shared commitment to working as a team in supporting
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76 students

26 parents/carers

9 community

Teachers value leaders’ supportive guidance, high

visibility and approachability. Student leaders affirm
they provide regular feedback to the principal regarding
school initiatives and emerging matters. Leaders and
staff speak proudly of the progress made since the
previous school review, Staff and parents describe the
school’s improvement agenda of explicitly teaching
mathematics, reading and writing as the ‘right work’.
Staff and community members express optimism about
the school’s current position and future direction,

representatives

Key improvement strategies

Key improvement strategies are listed in order of priority. This is informed by the
school-led evaluation and RSl validation.

Domain 1: Driving an explicit improvement agenda
Sustain current school priorities in future strategic planning to consolidate and

enhance progress towards the shared vision of improving outcomes for every student. X
Leaders and teachers speak proudly of progress made in

their curriculum journey in implementing the Australian
Curriculum (AC) and aligning their 3 levels of planning.

Collaboratively expand classroom coaching and mentoring practices, aligned with
school priorities and system expectations, to quality assure consistent enactment of

the Explicit Improvement Agenda. Teachers speak appreciatively about the leadership and

expert guidance of the Head of Department — Curriculum.
Teachers express feeling supported to build a shared
understanding of the curriculum as they familiarise with
and implement Australian Curriculum Version 9. They
identify curriculum planning days, weekly cohort
meetings and moderation activities providing the time to
build knowledge and understanding of the expectations
for student achievement aligned to the AC. They speak of
using marking guides and modelled responses to create
learning walls that make clear what students need to
know and be able to do. Leaders and teachers promote
the value of instructional routines in reading, writing and
mathematics to enhance student outcomes.

Domain 7: Differentiating teaching and learning

Systematically enact a multi-tiered system of supports to strengthen the use of
differentiated, focused and intensive teaching that appropriately engage, challenge
and extend students, including highly capable learners.

1

Domain 6: Leading systematic curriculum implementation

Expand school-wide curriculum planning and moderation processes, including with
key stakeholders, to collaboratively strengthen the implementation of a differentiated
teaching, learning and inclusive curriculum.

Domain 2: Analysing and discussing data

Expand data analysis processes, including triangulating and disaggregating data, to
strengthen data literacy of all staff, monitor the effectiveness of teaching practices
and interventions, and determine next steps for teaching and resourcing.

The domains reproduced are taken from the School Improvement Tool © 2023 Australian Council for Educational Regearch. Used with permission.
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